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South African higher education is in transition and grappling with major 
challenges arising from global and local development imperatives. With a 
global disruption like the COVID-19 pandemic, we are also facing a 

leadership crisis which requires an altogether different response. The fault lines 
in our leadership have been exposed during the pandemic and we need a 
response that is attuned to complexity, transformation, pluralism on the one 
hand and performativity and efficiency on the other.   

A critical role in addressing the current challenges is played by women leaders. 
Gender equity and women’s access to executive and management positions in 

universities is a major challenge on the African continent and especially at the executive level in 
South Africa as are women’s access to research possibilities within the sector. As Minister Blade 
Nzimande has pointed out “I remain concerned about the gender transformation at the Vice-
Chancellors level as we only have four [women] out of the 26 universities in South Africa.  While 
there has been a gradual increase, we are going to put more effort to transform the country's 
researcher workforce and we remain committed to realising this goal” . 1

 Advancing management (with an emphasis on performativity and efficiency) and leadership 
(with a focus on pluralism and transformation) was realised when Universities South 
Africa (USAf) developed and implemented its Higher Educational Leadership and Management 
(HELM) programme in 2004. Over the past two years, the notion of university leadership has 
been expanded to include a wider audience, like Heads of Academic Departments, Heads of 
Academic Schools, Deans, and Deputies as well as Administrative Leadership, such as Registrars 
and Faculty Managers. With this aim to broaden participation and to advance leadership in the 
sector, HELM has developed a specific Women in Leadership (WiL) programme to empower 
and advance women leadership.  

WiL is mandated to address leadership issues focussing on women’s professional development 
and advancement in the system, while simultaneously addressing issues of transformation. The 
goals of WiL are to equip women leaders to impact the leadership context in collaborative ways 
and to advance engaged, collective and shared strategic objectives within their respective 
institutions and across the higher education sector.  

It is hoped that WiL will grow into an enduring network of women empowered to renew the 
sector. We wish the 2022 cohort of colleagues participating in the programme the very best and 
hope this initiative will contribute meaningfully in advancing their careers as leaders in the 
higher education sector. 

 Available at: https://www.gov.za/speeches/minister-blade-nzimande-minister-nzimande-celebration-womens-day-post-school-education1

Building a thriving network of women 
leaders in higher education 
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Prof Sibongile Muthwa
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The South African higher education 
context faces ongoing challenges 
relating to gender equality and the 

access of women to senior management and 
leadership roles. Prozesky and Mlitwa (2018) 
reported that in 2016, only 27% of 
professorships were held by women and 33% 
of NRF-rated researchers were women. By 
2022, this situation has not shifted in any 
significant way. 

The inaugural Women in Leadership (WiL) 
programme was launched in the middle of a 
pandemic (September 2020) and the second 
WiL followed soon thereafter. We are now 
embarking on the third cohort to join the 

women leaders who completed WiL in 2020 and 
2021.   

WiL’s content design is informed by the results of a national Training Needs Analysis conducted 
by HELM that provided insight into the leadership development needs of women within higher 
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Why WiL works and 
how WiL works

Women in Leadership - Class of 2020

change the world
Be Brave. Persist. Move forward. 
There is much work to do 
Especially in healthcare 
Too few women at the top 
The journey will be long and arduous 
You’re not alone 
A cohort of successful women 
All of them are an inspiration 
Draw strength and support from your sisters in the 
room  
Draw strength and support from your sisters in the 
room 
All of them are an inspiration 
A cohort of successful women 
You’re not alone 
The journey will be long and arduous 
Too few women at the top 
Especially in healthcare 
There is much work to do 
Be Brave. Persist. Move forward.  

Latifa Firfiray  
2020    



education in South Africa. The research based on this Training Needs Analysis is captured and 
discussed here and formed the bedrock of the objectives of this programme. As Prof Zinn 
notes, “since then, the programme, its objectives and design moved beyond the TNA and 
incorporated the programme designers’ experience and understanding of leadership for 
women in the higher 
education context.” 

The programme was 
initially conceptualised 
as a face-to-face 
intervention consisting of 
an opening seminar, a 
mid-term seminar and a 
closing seminar, i.e. a 
series of multi-day 
workshops. The 
prevailing context within 
which the pilot WiL 
programme was 
implemented, however, 
was characterised by 
uncertainty and 
unpredictability due to 
the Covid-19 pandemic 
and was adapted to 
accommodate new conditions, realities and risks. The first WiL programme took place in 
2020/2021, starting on 3 September 2020. The programme consisted of 9 facilitated sessions, 2 
of which took the form of longer ‘retreats’ or blocks of 2 and 4 days respectively utilising a 
hybrid format, and 7 of which took the form of online facilitated sessions of between 2 and 4 
hours on a fortnightly basis. The process included online sessions, peer support learning 
groups, 2 hybrid ‘block sessions’ which included both contact/face to face and online 
simultaneously, coaching and reflective learning in regular assignments and reflections as well 
as a final long reflective essay and an accumulative portfolio.  In another first, the entire WiL 
programme has moved onto a learning management system through Canvas which allows 
participants a repository of resources and a space where they can build their portfolio of 
learning. 
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https://helm.ac.za/wp-content/uploads/Seale-Fish-Schreiber-Women-in-Leadership-.pdf


Topics covered in the series of online and hybrid sessions include: 

1. Introductory Seminar:  Introductions — creating the cohort container; orientation and 
overview of programme 

2. Leading from inside out and beyond 
2.1. Leading from who you are: strengths and assets 
2.2. Self care (Part 1) 

3. Paradigms and purposes 
3.1. Complexity and Leadership in higher education   
3.2. African leadership and implications for Women in Leadership  

4. Leadership in times of crisis and challenge 
4.1. Power & Politics in Institutions 
4.2. Institutional Cultures 

5. From purposes to functions (1): Key Missions in higher education institutions    
5.1. Contributing to Successful HEIs: Student & Staff Success 
5.2. Learning & Teaching 
5.3. Research & Engagement 

6. From purposes to functions (2): Working with People  
6.1. Strategies for leading people & teams 
6.2. HR matters 

7. From purposes to functions (3):  Working with Finances  
7.1.Understanding HE funding and finances 

8.  Career advancements and planning — professional and personal self 
8.1. Options and Opportunities  
8.2. Self care (Part 2) 

9.  Regional and international perspectives and imperatives  
10.  Reflection, review and reconnection 

10.1. Review and Feedback 
10.2. Continuing Connection and Building Networks 
10.3. Preparation for Final Portfolio of Learning (POL) 

Two other crucial elements are interwoven into this seminar content. The first of these, Peer 
Learning Groups (PLGs), are an integral part of 
the design of the WiL programme. The purpose 
of the PLGs is to provide a space and platform 
for more intensive discussion where lived 
experiences related to the session themes could 
be shared and discussed. Each group had a 
maximum of six participants to enable full 
participation by everyone in the group. The 
suggested minimum number of meetings is 6 sessions of approximately 90 mins in duration, 
but many groups meet more often than this, and for longer periods of time.  

The second crucial component of the programme is individual coaching, offered by an 
experienced and qualified coach, familiar with higher education environments. The overall 

OVERVIEW: WiL Seminar Sessions
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In a career of over 20 years this was the 
first time I was guided to actively reflect 

on how I got here, where do I want to be and 
why, as compared to just working furiously at 
succeeding, was I losing sight of 
perhaps what success meant to me. 



response to the coaching has been 
very positive, with past participants 
stating that they felt they needed 
coaching services post the 
programme. As one participant put it: 

The coaching process has truly 
for me been life-changing. At 

every session and in between I felt like 
I had someone completely objective, 
but as invested in my growth as I was. 
She challenged me and my reasoning 
and provided me with perspective 
that is hard to achieve by myself. She 
provided me with tools to harness the 
power and strengths that I believe I 
have. My growth has been 
profound. 

The WiL programme concludes with a 
final reflection of the impact of the 
programme and the participants  have 
to complete a reflective ‘portfolio of 
learning’ (PoL). This is the final 
requirement leading to certification of 
WiL as a short learning programme by 
Nelson Mandela University. 

As the programme leader, Professor 
Denise Zinn, puts it “the pervasive 
gender discrimination at our 
universities meant that we needed to 
create a new kind of space for these women leaders to safely explore their own power in 
shaping the higher education sector”.  A distinguishing feature of the WiL programme is that it 
utilises input from a range of experienced executive and senior leaders — Vice-Chancellors , 
Deputy Vice-Chancellors, Registrars, Executive Directors, etc; most of whom are women. Guest 
presenters include subject experts and international academics, as the programme covers areas 
that are critical to emboldening the participants in shaping the higher education spaces in ways 
that promote diversity and transformation. 
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Rebecca Hayter’s animations of sessions 
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WiL Programme: Class of 2021
Dr Maggie Aphane Senior Lecturer and HOD: Mathematics Topology (Asymmetric structures) Sefako Makgatho University

Dr Dalene Crowther Acting Head Of Department: Hospitality Management (Hotel School) Central University of Technology

Dr Khetiwe Dongwe Lecturer and Decolonisation Project Coordinator (departmental level) 
Programme – Business and Information Management Durban University of Technology

Miss Zamanguni Gumede Lecturer/ Academic Leader (Accounting) University of KwaZulu-Natal

Dr Jacqueline Lück Deputy Dean & Senior Lecturer: Applied Linguistics Nelson Mandela University

Miss Noni Nodidi Ludidi Senior Lecturer: Law Walter Sisulu University

Dr Ntsoaki Joyce Malebo Senior Director: Centre for Innovation in Learning and Teaching                              
(Microbiology & now HE Studies) Central University of Technology

Dr Tobeka Eugie Mapasa Head of Department: Education Nelson Mandela University

Dr Kgadi Clarrie Mathabathe Extraordinary Lecturer & Deputy Director: Academic Development / 
Chemistry Education University of Pretoria

Prof Muthuhadini 
(Dini) Mawela HoD Clinical Department: Paediatrics and Neonatology Sefako Makgatho University

Dr Kerry McCullough Senior Lecturer/Academic Leader (Finance ) University of KwaZulu-Natal

Dr Mokgadi Molope Senior Lecturer (Development Studies) North-West University

Ass 
Prof Sharon Moonsamy Head of School of Human & Community Development (Speech-Language 

Pathology) University of the Witwatersrand

Dr Nthabiseng 
Violet Moraka Chair of Department/Senior Lecturer (Management Sciences) University of South Africa

Dr
Pretty 
Thandiswa 
(Thandi)

Mpiti Acting Campus Rector: Linguistic (English First Additional Language) Walter Sisulu University

Adv Mpakwana 
Annastacia Mthembu Chair of Department: Banking Law University of South Africa

Dr Lindiwe 
(Melody Pearl) Mulaudzi Senior Lecturer: English (Literature) University of Venda

Dr Busisiwe Ndawonde Senior Lecturer and Head of Mathematics, Science and Technology 
Education Department University of Zululand

Dr Cebisa Nesamvuni Senior Lecturer: Nutrition University of Venda

Dr Kelebogile Paadi Senior Lecturer: Human Resource Management North-West University

Dr June Monica Palmer Senior Lecturer, Postgraduate Studies: Education Management Central University of Technology

Prof Gloria Selabe Associate professor & HoD: Management of Technology Sefako Makgatho University

Ms Mandisa Silo Head of Department / Tourism Management Cape Peninsula University of 
Technology

Dr Ndlelehle M Skosana Lecturer and HOD: Technology and Vocational Education Tshwane University of Technology

Dr Elizabeth Ivy Smit Senior Lecturer and Deputy School Director (Social work) North-West University

Ass 
Prof Zoleka Soji Associate Professor & Director of School: Social Development (Social 

Work) Nelson Mandela University

Dr Unati Stemela-Zali Lecturer and HOD: Health Sciences- Rehabilitative Sciences University of Fort Hare

Prof Afsatou 
Ndama Traore Associate Professor: Microbiology University of Venda

Ms Rianne Voigt Head of Department (hotel school and restaurant) / Hospitality and Work 
Integrated Learning

Cape Peninsula University of 
Technology
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Some of the 2021 WiL participants

Poem

Notice my strength 
Allow/take criticism positively 
Have me time, growth and empowerment 
Practice to use proper language 
Raise my voice, woman are powerful/leaders 
The end is just the beginning, fly.  
The end is just the beginning, fly.  
Raise my voice, woman are powerful/leaders 
Practice to use proper language 
Have me time, growth and empowerment 
Allow/take criticism positively 
Notice my strength 

Maggie Aphane, 
2021 

The End is Just the  
Beginning 

I hope I can keep this going 
Develop strength from weakness 
Measure the day with JOY 
Move to higher ground 
Intentional. 
Intentional! 
Move to higher ground 
Measure the day with JOY 
Develop strength from weakness 
I hope I can keep this going 

Kerry McCullough 
2021     



Dr Shonisani 
Ramashia  

I am serving 
as a Senior lecturer and Head of 
the Department in the 
Department of Food Science 

and Technology in the Faculty of 
Science, Engineering and Agriculture at the 
University of Venda. I hold a PhD in Food 
Science and Technology, a Postgraduate 
diploma in Higher Education and a 
Postgraduate Certificate in Entrepreneurship 
Management & Leadership within higher 
education. I have risen through the ranks in 
academia and research from the technical 
side to the academic side spanning over 20 
years since my postgraduate studies. This 
exposure to the academic and research 
environment has helped develop 
competencies in the setting-up and 
implementation of research projects in the 
various sub-disciplines of Food Science and 
Technology. Although a new entrant into 
academia, I have already successfully 
supervised and continue supervising final 
year students, postgraduate students and 
mentoring postdoctoral fellows. I’ve 
published articles, book chapters that were 
peer reviewed and have made presentations 
at national and international symposia/
conferences. 

 

Dr Paulette 
Naidoo 

I am currently the 
Director of the 
Student 
Counselling unit, 
in Student Affairs, 
at Mangosuthu 
University of Technology (MUT). I am a 
Counselling Psychologist by profession, and 
have been registered with the Health 
Professions Council of South Africa for 22 
years. I have worked in the higher education 
context for 15 years, at various institutions 
including the University of KwaZulu-Natal, 

University of South Africa and 
MUT.  I have a BA degree, BA 
Honours degree in 

Psychology, Master of Arts 
degree in Counselling Psychology and 
Doctor of Philosophy (PhD) (Psychology) 
from the University of KwaZulu-Natal.  I have 
published articles on the role of Student 
Counselling services in South African Higher 
Education in the Journal of College Student 
Psychotherapy, and also serve as external 
moderator for Psychology Masters research 
dissertations.  

My areas of professional interest include: 

‣ Integration of student support into the 
core enterprise of Teaching & Learning 
in higher education  

‣ Roles & Identities of Student 
Counselling Practitioners in higher 
education  

‣ Personal and professional identity; 
identity transformation & customisation  

‣ First-year transition to University   

‣ Gender-based violence  

‣ Student Leadership development in 
higher education. 

Dr Nomxolisi Mtsi  

I am currently the 
Acting Dean in the 
Faculty of Education 
and School 
Development at 
Walter Sisulu 

University, Komani Campus. I am an 
education specialist with a Doctor of 
Philosophy in Science Education. Over the 
years, I have become an experienced 
lecturer, manager, curriculum developer and 
scholar. I have also presented papers at 
national and international conferences and 
have published in different peer-reviewed 
journals. I am hardworking and a team player 
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Participants’ Bio’s 
2022



with the ability to operate at all levels within 
the institution.  

 

Dr Moliehi Matlala  

I am a registered 
pharmacist with the 
South African 
Pharmacy Council. I 
hold a PhD UL 
(Medunsa Campus) 
and am currently the Acting Dean at the 
School of Pharmacy at Sefako Makgtho 
Health Sciences University. My research area 
of interest is mainly Rational Medicines and 
Health Economics. I have supervised over 50 
Masters Projects and currently am 
supervising three PhD candidates. I am also 
involved in the supervision of undergraduate 
research and am a member of the Peer 
Review, Central Clinical and 
pharmacovigilance at the SARPRA. The 
minister of health appointed me as a 
member of SAPC council (2018-2023).  

Dr Tebogo Mashifana  

I am a senior lecturer, an 
Emerging Researcher 
and Head of the 
Department of Chemical 
Engineering Technology 
at the University of 

Johannesburg. I am passionate about 
Teaching and Learning and the dynamics 
and factors that influence the higher 
education sector either positively and/or 
negatively because education is the 
foundation and a key catalyst for the 
development of any country. I firmly 
believe in lifting others as I rise to shape a 
world of possibilities and hope. 

Dr Siphokazi Magadla  

I am a senior lecturer and 
Head of Department in 

Political and International Studies at Rhodes 
University. My research and teaching focus is 
on war and militarism in Africa; the armed 
struggle in South Africa; South African 
foreign policy; African feminisms, gender 
and citizenship in South Africa. I have served 
in the Presidential High-Level Review Panel 
of the State Security Agency and am the co-
editor of the Special Issue Thirty years of 
Male Daughters, Female Husbands: 
Revisiting Ifi Amadiume’s questions on 
gender, sex and political economy (2021) in 
the Journal of Contemporary African Studies. 

Dr Sonja Loots  

I am a researcher at the 
Centre for Teaching and 
Learning (CTL), 
University of the Free 
State. I obtained my PhD 
in Psychology, and was 
awarded two Postdoctoral Research 
Fellowships, from the National Research 
Foundation and the SARChI Chair on Higher 
Education and Human Development (HEHD), 
respectively. I am also a CICOPS fellow from 
the University of Pavia, Italy. Recently I have 
been involved in several research, academic 
and student development programmes and 
have published nationally and internationally 
on students’ development, engagement and 
success. I currently head the Evidence-Based 
Change focus group within the CTL. 

Associate Professor Grace 
Leung Wai Sze  

An associate professor with 
the Academy of Computer 
Science and Software 
Engineering at the University 

of Johannesburg (UJ), I teach 
software engineering, computer forensics, 
and ethical and legal matters. A past 
recipient of the UJ Vice-Chancellor’s Teacher 
Excellence Award and a TAU Fellow, I 
currently also serve as the Vice-Dean of 
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Teaching and Learning at the Faculty of 
Science.  

Professor Verona 
Leendertz 

I am the Director for 
the Research Niche 
TELIT-SA, at North-West 
University in South 
Africa. I joined North-West University as a 
staff member in 2015 after my post-doctoral 
fellowship in South Africa and Finland. I have 
been involved in several International 
Research Collaborations. I see myself as an 
African leader who believes that shared 
values and group effort bring about change. 
I advocate that through mentorship, talent 
management and guidance, an institution 
and its people will grow. Under my 
leadership, TELIT-SA conducts ground-
breaking research to inform innovative 
teaching and learning with technology 
through interdisciplinary collaboration and 
scholarship. 

Dr Vimbai Hungwe  

I am a sociolinguist who holds 
a PhD from the University of 
Limpopo. Having attained my 
PhD qualification in 2019 after 
completing it in record 2 
years, I work as a senior 

lecturer at Sefako Makgatho University of 
Health Sciences. I also hold a number of 
leadership roles in my own school including 
the acting Head of Department role that I 
currently hold. I am a firm believer in well-
oiled leadership skills and also in giving 
women a chance to take up leadership roles 
because women do make a difference in 
every facet of life. 

Professor Runette 
Kruger  

Currently I am the 

Executive Dean of the Faculty of Arts and 
Design. I regard education, research and 
critical thinking as essential for creating a 
better understanding of society and for 
creating the conditions for social change. My 
research focuses on the dynamics shaping 
our societies and the ways in which visual 
artists have responded to these dynamics. I 
serve as Vice-Chair of SANAVA and am on 
the DHET Sub-Field Review Panel for 
Creative Research Outputs in the Visual Arts. 
Two of my ceramic works have been 
acquired for the Corobric Permanent 
Collection housed at the Pretoria Art 
Museum. 

Associate Professor 
Hajierah Davids 

Since becoming an 
Associate Professor in 
2021, I have been 
instrumental in the 

creation of the Department 
of Human Physiology and have been the 
Head since its inception in November 2018. I 
completed my PhD studies in Medicinal 
Chemistry in 2002, obtaining all my degrees 
at the former UPE, and returned to the 
University in 2008 as a lecturer in Physiology, 
after lecturing Pharmacology at the 
University of Witwatersrand for five years. I 
have received the EMA2SA staff mobility 
exchange with KU Leuven Universiteit in 
2011, and in 2013 was awarded the Faculty 
Emerging Excellent Teacher. I have recently 
received an NRF C3 rating. 

Associate Professor 
Rosa Klein 

I am at the Department 
of Chemistry , Rhodes 
University a first 
generation academic 
and neither of my parents 
finished high school. But they both loved 
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reading, and so I learned to love learning 
new things, and I try to bring curiosity and 
creativity to my chemistry. My area of 
research is Green Medicinal Chemistry — 
making organic compounds that are active 
against various diseases by using chemistry 
that is safe for people and the environment. I 
believe that the most important aspect of 
teaching and leading is to value relationships 
and I have built this into each lecture, each 
supervision meeting and each staff meeting. 

Dr Glynnis Daries  

I am a senior lecturer in 
Foundation Phase Teaching 
at Sol Plaatje University as 
well as the Head of 
Department in Education 

Studies. In a career that spans over 14 years, I 
have played the role of a teacher, facilitator, 
manager, academic, researcher, mentor and 
advocate for the early years. I completed my 
Ph.D. in early childhood care and education 
in January 2017 at the University of the Free 
State. The PhD focused on the ‘funds of 
knowledge’ of practitioners and young 
children at community and privately owned 
early years centers. The study contributed to 
a deeper understanding of the sources of 
knowledge and the daily practice of 
practitioners with very young children. It 
allowed me to contribute to new thinking 
about the professionalism of early childhood 
practitioners. 

Dr Blanche Cupido 

I am a consultant 
adult interventional 
cardiologist who has 
a special interest in 
congenital heart 
disease, cardiac 
imaging and valvular heart disease. I 
graduated from UCT in 2001 and completed 
my internship and community service in KZN. 
I completed my physician training in 2009 

and my cardiology training in 2013 at Groote 
Schuur Hospital (GSH). In 2016, I did a 
fellowship in Adult Congenital Heart Disease 
in Leeds, UK. In 2017, I also completed a 
Certificate in Advanced Heart Failure 
Management from the University of Zurich 
and the European Cardiac Academy.  At GSH 
I have established a dedicated Adult 
Congenital Heart Disease unit and am 
currently employed as the Head of 
Echocardiography and the Clinical Lead for 
Adult Congenital Heart Disease. In 2020, I 
was elected as one of the Inaugural winners 
of the Women as One Escalator award.  
Currently, I am the President of SA Heart and 
the African regional representative for the 
International Society of Adult Congenital 
Heart Disease. I have recently been selected 
as a Teaching Advancements in Universities 
Fellow.  

Associate Professor Liezel 
Cilliers  

My research interest 
includes mobile health with 
specific reference to 
electronic and mobile 
health records. In the past 3 
years I have also started to 

investigate how social media can be used to 
search for health-related information and if 
South African users have the e-health literacy 
to understand such information. These 
interests were further refined during the 
COVID-19 pandemic where ‘infodemics’ 
became relevant as the volume of health 
information that is published on social media 
can overwhelm the user and make it 
extremely difficult to distinguish between 
fake and real news. I have started this 
research journey with the acceptance of two 
book chapters entitled ‘Risk communication 
strategies for health care in South Africa on 
social media: Lessons from COVID-19’ and 
‘Ethical issues of health-related social media 
research: a case of Twitter’. I teach/have 
taught the following subjects: Introduction to 



Databases (undergraduate second-year 
level); Project Management (undergraduate 
third-year level); and Research Methods 
(postgraduate honours level).  

Professor Limpho 
Lekaota  

I obtained my PhD 
in Tourism 
management in 
2015 at the 
University of 
Pretoria. I am an Associate Professor in 
Ecotourism and Acting HoD of the 
Department of Tourism and Integrated 
Communication within the Faculty of Human 
Science at the Vaal University of Technology. 
I joined VUT in January 2013 as a lecturer, 
was promoted to a senior lecturer position in 
2015 and an Associate Professor in 2021. I 
received the Teaching Excellence award at 
the North West University in 2011; at VUT I 
received the Faculty Research Award in 2015, 
Teaching Excellence award in 2017 and 
Research Excellence Award in 2019.  

Associate Professor 
Manimagalay Chetty  

I hold a PhD in Chemical 
Engineering and an MBA 
from the University of 
KwaZulu Natal. I have 27 
years of teaching and 

management experience in higher 
education. Currently I am an Associate 
Professor and Head of Department of 
Chemical Engineering at the Cape Peninsula 
University of Technology. I’ve a proven track 
record of postgraduate supervision and have 
been appointed as an Honorary researcher 
at my previous institution, the Durban 
University of Technology. I am also a Council 
member of the South African Institution of 
Chemical Engineers, and a board member of 
the South African Society of Engineering 
Education. 

Associate Professor 
Zannie Bock  

I am based at the 
Linguistics Department 
and Deputy Dean of 
Teaching and Learning in 
the Faculty of Arts and Humanities at the 
University of the Western Cape, South Africa. 
My recent publications are in decolonial 
pedagogies, and narrative and discourse 
analysis, with a focus on racialising 
discourses among university students. I am 
the project co-ordinator and co-editor of the 
first southern African textbook in Linguistics, 
Language, Society and Communication: An 
Introduction, Van Schaik. I am also co-editor, 
with Christopher Stroud, of the Bloomsbury 
volume, Language and Decoloniality in 
Higher Education: Reclaiming Voices from 
the South (2021).  

Associate Professor 
Fiona Anciano  
I am in the Department 
of Political Studies and 
the Deputy Dean of 
Teaching and Learning 
in the Faculty of 
Economic and 
Management Sciences 

at the University of the Western Cape. I’m a 
social science researcher with an interest in 
urban governance, democratisation and civil 
society. I have produced numerous local and 
international publications, most recently a 
co-authored book Democracy Disconnected: 
Participation and Governance in a City of the 
South, published by Routledge, UK in 2019 
and edited the 2021 book Political Values 
and Narratives of Resistance: Social Justice 
and the Fractured Promises of Post-colonial 
States published in the United Kingdom by 
Routledge. 
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Associate Professor 
Jogymol Kalariparampil 
Alex  

I am in Mathematics 
Education and the Head 
of the Department of 
Mathematics, Natural and 

Consumer Sciences Education at Walter 
Sisulu University. I am the founder of the 
Mathematics Education and Research Centre 
at WSU. I conduct many teaching, research, 
and outreach projects in the centre through 
local, national and international partnerships 
and have won teaching excellence and 
community engagement awards, fellowship, 
and external funding. I have been published 
in over 40 articles in the field of mathematics 
education. I also play a significant role in 
administrative positions within WSU and 
represent WSU in many national and 
international teaching, research and 
community projects. 

Associate Professor Wayi 
Mgwebi 

I am an Associate 
Professor and Head of 
the School of Computing 
and Mathematical 
Sciences, University of 
Mpumalanga since July 2021. My 
qualifications include a BCom (RU), MCom 
Informatics (UP) and PhD in Computer 
Science (NWU). I have been in academia 
since 2004 (NWU, UFH and now UMP). 
During these years I have been involved in 
various structures of higher education 
leadership. My main research interests are in 
the fields of Information and Communication 
Technologies for Development and 
Information Technology Governance. I have 
also been involved in various stakeholder 
partnership activities and community 
projects within and outside of the university. 

Professor Annalise 
Zemlin 

I am the Head of 
Division of Chemical 
Pathology (National 
Health Laboratory 

Service and University of Stellenbosch) at 
Tygerberg Hospital. My qualifications include 
a FCPath (SA) Chem, MMed (Chemical 
Pathology) and PhD. My research interests 
include Evidence-Based Laboratory 
Medicine, Laboratory Management, 
Diabetes Mellitus, Cardiovascular Disease, 
and recently Laboratory Investigation in 
COVID-19. I am the chair of the International 
Federation of Clinical Chemistry and 
Laboratory Medicine (IFCC) Committee for 
Evidence-Based Laboratory Medicine. I am 
also involved in module and curriculum 
development, training and supervision of 
undergraduate and postgraduate students 
and am the coordinator of the 
Pathology Laboratory 
Management Module.  

Professor Renitha Rampersad 
I am currently the Assistant 
Dean of Research and 
Innovation in the Faculty of 
Business and Management Sciences at the 
Cape Peninsula University of Technology.  I 
hold a DPhil in Communication Science from 
the University of Zululand.  My specialist 
research areas include transformation in 
business, intercultural communication in 
business, consumer protection legislation 
and work integrated learning. I have 
authored several chapters in books and 
published in high impact journals and have 
also presented at conferences on a local and 
international level as well as involved in 
national and international funded research 
projects. In addition, my research has 
contributed in developing Masters and 
Doctoral students through various sub 

HELM | PAGE 14



research areas, particularly in business, 
management and communication.   

 

Dr Luzaan Schlebusch 

I have been at the Central 
University of Technology, Free 
State (Welkom Campus), for 
the last 12 years where I have 
been living my dream of 
training pre- and in-service 

teachers with my ultimate goal to ignite a 
love for teaching in students. I have a PhD in 
Education with an interest in Technology in 
Education and Computational Thinking. 
Currently, I am the Assistant Dean: Teaching 
and Learning of the Faculty of Humanities, 
and a Senior Lecturer in the Department of 
Maths, Science and Technology Education. 
My family and friends keep me grounded. It 
has been a blessing to be the mother of two 
young adults at the very beginning of their 
careers and I share my hopes for their future 
with my husband. My daily 'fix' is an hour in 
the gym, and my favourite holiday 
destination is anywhere I can smell the sea! 

Professor Shenuka Singh  

I am a professor in the 
Discipline of Dentistry and 
an Academic Leader in 
Teaching and Learning in 
the School of Health 
Sciences, University of 
KwaZulu-Natal (UKZN). I have two doctoral 
degrees: PhD (Clinical and Research Ethics) 
(SU); and PhD (UWC) in the field of dental 
public health. I am an appointed member of 
the National Health Research Ethics Council 
(NHREC) in South Africa (2020-2023) and 
chair the Norms and Standards Committee 
within the NHREC. I am also a Deputy Chair 
for the Biomedical Research Ethics 
Committee at UKZN (2020-2023).  

Associate Professor 
Phumla Sinxadi  

 I hold a MBChB, DA, 
MMed and PhD and am 
a clinical pharmacologist 
and Head of Division of 
Clinical Pharmacology, 

Department of Medicine, Faculty of Health 
Sciences at the University of Cape Town. I 
have gathered more than a decade’s 
experience in convening and teaching 
undergraduate pharmacology courses to 
medical students, and some experience in 
postgraduate teaching and supervision. I am 
a National Research Foundation C2-rated 
scientist, and my research has focused on 
investigating concentration-response 
relationships between antiretrovirals and 
metabolic complications, and how genetic 
differences influence drug exposure and 
response. Among other things, I aspire to 
grow pharmacogenomics research in Africa. 

 

Dr Regina Stofile  

Currently, I am the Acting 
Dean of Faculty of 
Business Sciences of 
Walter Sisulu University. 
The Faculty is located in 
East London with five 
Departments. This is one 
of the biggest faculties with twenty-eight (28) 
programmes.  In my previous position as 
Head of Department  from 2015 to 2020, I 
successfully managed one department of the 
same university with eight programmes. I am 
an extremely organised person with good 
interpersonal skills and have excellent vision 
of what it takes to ensure maximum student 
satisfaction.  I value teamwork and 
consultation with other members of the 
institution.  
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Dr Noluthando Toni  

I am the Director of 
Teaching Development in 
the Learning and Teaching 
Collaborative for Success (LT 
Collab) Division at Nelson 
Mandela University. She is 
passionate about the 

advancement of learning and teaching in 
higher education, particularly the 
transformation of the curriculum for the 
advancement of learning opportunities for 
all students. My career path started from 
being a primary school teacher, to becoming 
an academic and teacher educator through 
to taking up leadership roles in academic 
development in higher education. My 
evolution as a schoolteacher, lecturer, head 
of department and director of school still 
informs my thinking in the current Director of 
Teaching Development role. My published 
work links with teaching development and 
includes aspects of reflective practice and 
managing the link between Academic 
Development and the Scholarship of 
Teaching and Learning. I also have a keen 
interest in the study of Women Leadership in 
higher education and have co-published a 
number of articles in this area. 

 

Tiana van der Merwe  

I am the Deputy 
Director for the Centre 
for Teaching and 
Learning.  My career in 
higher education 
started as instructional 
designer and 
educational technologies, and evolved into 
management, with a special focus and 
interest on academic staff and leadership 
development in a blended learning and 
teaching environment.  I hold two master’s 
degrees, one in industrial psychology and 
another in higher education.  By combining 

these two fields of interest, I believe in 
people as the most critical agents of change 
in the higher education arena.  By focusing 
and seeing people as people with needs and 
aspirations, we can change the world!  

Advocate Dr Pfarelo 
Matshidze  

I am the interim Deputy 
Dean and an HoD in the 
Department of Indigenous 
Knowledge Systems and 
Heritage Studies, in the 

Faculty of Humanities 
Social Sciences and Education at the 
University of Venda. I hold a PhD in 
Anthropology from the University of 
Zululand and a Masters in Law from the 
University of South Africa. My specialty is in 
Anthropology, Indigenous Knowledge 
Systems and Indigenous Law.  For many 
years I have worked as a lecturer, at the 
interface between the university and the 
community, exploring community 
engagement.  I am involved in several multi-
pronged projects in which students and staff 
members in different disciplines engaged 
with communities to improve their quality of 
life.  Among other things, I was instrumental 
in the development of the Bachelor of 
Indigenous Knowledge Systems curriculum. 
My publications are multidisciplinary in 
nature.  My teaching career includes 
teaching both undergraduate and 
postgraduate students and I have supervised 
a number of Masters and PhD students.  I 
have also conducted research and 
community engagements on human and 
social sciences related issues (including but 

not limited to 
Anthropology and Law).   

Professor Theresa Wossler  

I am Head of the 
Department of Botany and 
Zoology at Stellenbosch 
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University. I have hankered towards 
academic leadership for years and as luck 
would have it, I took over the position in 
2020, which coincided with COVID-19. It has 
been challenging but we have restructured 
our teaching programme and strategically 
aligned it with the newly launched School for 
Climate Studies, with more exciting changes 
ahead. After a long day, I return home to 
patiently waiting dogs wanting their walk, 
thus my exercise has taken a backseat, 
however, my goal is to get back into my 
running shoes soon. 

 

Dr Dalene Vosloo  

I obtained my B.Sc. (Zoology 
and Biochemistry), M.Sc. 
(Zoology) and PhD (Zoology) 
from North-West University 
(NWU). I am currently 
employed at the University of 
KwaZulu-Natal as a Senior 

Lecturer and Academic Leader in Cellular 
Biology.  My research focuses on effects of 
anthropogenically altered environmentals on 
animals. This includes whole animal 
physiological changes and more subtle 
molecular changes. I am particularly 
interested in the expression of stress 
proteins, and assessing damage when the 
capacity of stress proteins has been 

exceeded. 

Professor Mzikazi Nduna  

I am the Dean of the Faculty of 
Health Sciences at the 
University of Fort Hare. An 
esteemed South African 
academic and consultant with 

expansive experience as an educator, trainer, 
researcher and advocate of sexual and 
reproductive justice, I’m a professor in Public 
Health. My research output includes 64 peer 
reviewed journal articles, 2 books, 4 special 
issue journals, 8 book chapters, and several 
research reports. On Google Scholar, I have 

6261 citations and an H-index of 30. All of 
my research is accessible and available in 
multiple mediums and contributes to 
interventions and policy advocacy. 

Dr Lynn Biggs  

I am the Acting 
Executive Dean in the 
Faculty of Law, 
Nelson Mandela 
University.  I hold a 
BCom (Law) degree, 

an LLB, LLM (Labour Law) (cum laude) and 
LLD.  My doctoral thesis focussed on 
franchising law and consumer protection.  I 
was also involved in the CHE’s National 
Review of the LLB degree as a desktop 
evaluator, reference group member and site-
visit panel member and facilitated the re-
curriculation process of the LLB presented at 
NMU.  I am the founder member of the 
RADAR Project aimed at the development of 
a student early warning and tracking system 
for lecturers and self-reflective monitoring 
dashboard for students.  I am a TAU Fellow, 
having successfully participated in the TAU 2 

Programme from 
2018-2019.   

Dr Baatile Komane 

I am young, dynamic 
multi-talented individual 
who is currently a HOD in 
the Department of 

Pharmaceutical Sciences at Tshwane 
University of Technology. Our department 
offers Bachelor of Pharmacy and Somatology 
programmes. I believe in the power of 
communication, respect and integrity. I am 
an excellent team player and I believe that 
"team work makes the dream work". I am 
honest, trustworthy and a good leader. Fun 
fact: In my next lifetime, I’m coming back as a 
DJ. 
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Oliver Seale 

Oliver Seale 
is the 
Director of the Higher 
Education Leadership and 
Management (HELM) 
programme, at Universities 

South Africa (USAf). The WiL 
programme is a flagship programme of 
HELM’s offerings Oliver is a leadership 
development specialist, lecturer and 
researcher. Prior to that Oliver was the 
Director of Executive Education at the 
Graduate School of Business Leadership in 
UNISA. Some of his other former positions 
include, acting CEO at Universities South 
Africa, Director in the Vice-Chancellor’s Office 
at Wits University, and Deputy Director 
General for Training Delivery at the Public 
Administration Leadership and Management 
Academy (PALAMA). 

Oliver has extensive experience in strategic 
planning, change management, business 
development, programme/project 
management, relationship and stakeholder 
management in various organisational 
environments. He holds a PhD in Leadership 
Development from the University of the 
Witwatersrand, South Africa and has 
published various academic papers on 
university leadership, management, deanship 
and leadership development. 

Denise Zinn 

Prof Denise Zinn, 
Ed.D, is the USAf 
HELM Programme 
Leader for the 
Women in 
Leadership (WiL) 
Programme, as well as for the University 
Lecturer Development Programme (ULDP). 
She obtained her BA, HDE and BA Hons 
degrees at UCT, and her Master’s and 
Doctoral degrees at Harvard University in the 

USA, in the area of Teaching, 
Learning and Curriculum 
Environments. She has spent 
the past 3 decades since 1992 

working in universities in the USA (Harvard 
Graduate School of Education, Clark 
University, and Dartmouth University) as 
teacher, programme designer and 
researcher. She has served on several boards 
including the Harvard Education Review 
(which she co-chaired from 1994-5), HERS-
SA, Umalusi, and Equal Education, inter alia. 
She was director in her own educational 
consultancy, ZED, for the years 2001- 2006, 
where she was involved in a range of 
curriculum development, gender equity, 
evaluation and research projects, the largest 
of which was for the Tertiary Education 
Linkages Project (TELP) funded by USAID. 
She has worked at several South African 
universities, and her most recent 
appointments have been as Executive Dean, 
Faculty of Education at Fort Hare (2006- 
2009), Executive Dean, Faculty of Education 
at Nelson Mandela Metropolitan University 
(2009- 2014), and DVC Learning and 
Teaching at Nelson Mandela University (2014 
– 2019). Her research focus areas have been 
on education that promotes social justice and 
equity and she is a strong advocate for the 
praxis of humanising pedagogies, an area in 
which she has published several research 
articles and chapters. She is also a qualified 
Integral Coach (TCC).     

Birgit Schreiber 

Birgit Schreiber (PhD) is a 
consultant for USAF and the 
HELM programme, where 
she develops curricula, 
teaches, does research and 
publishing. She has worked in Universities in 
South Africa for the past 24 years and across 
the African continent in a variety of 
leadership positions. She has also served and 
read at universities in Europe and the USA, 

The WiL Team 
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including University of California, Berkeley, 
UK Leuven, and some others. 

She serves on the executive of various 
national and international professional 
organisations including the International 
Association of Student Affairs and Services 
(IASAS), for which she served as the Africa 
Chair and now as the Vice President. 

Birgit has published over 60 research articles 
and chapters on the topics of student affairs, 
student engagement, higher education 
policy and social justice. She has presented 
papers and key notes at national and 
international conferences. 

She was the founding member and is on the 
editorial executive of the accredited 
academic Journal for Student Affairs in Africa 
(JSAA), on the board of the Journal for 
College Student Development (JCSD) and 
she is the column editor of the Journal for 
College and Character (JCC). She is the 
senior editor for a 2-volume reference book 
on Global Student Affairs for UNESCO, which 
she is very glad to have completed.   

Michelle Buchler 

Michelle Buchler is a Senior 
Manager at HELM. She holds a 
Master of Arts in Development 
Sociology, and a Higher 
Diploma for Educators of 

Adults, both from Wits. After working in 
academe for 8 years, Michelle worked at two 
leading NGOs in middle and senior 
management positions; both NGOs focused 
on education and training research and 
development, policy analysis and policy 
influence and advocacy. Michelle’s 
specialisation is in higher education, and she 
has conducted research inter alia in access 
issues (including RPL and adult learning, and 
articulation between TVET and HE), HIV/AIDs 
and graduate competencies, teacher 
development, as well as monitoring and 
evaluation of higher education projects. 

Michelle has served a term on the council of 
the Durban University of Technology as a 
Ministerial appointee, has chaired a 
Ministerial Task Team on RPL, and is currently 
an expert, non-Board member of SAQA’s 
Research Committee. 

Michelle has an off-beat sense of humour, a 
lovely partner, 3 stepchildren, 3 dogs and 6 
cats; and loves reading fiction when time 
allows. 

Brightness Mangolothi 

Brightness Mangolothi 
coordinates the coaching 
component for the WiL 
programme, under the 
direction of HELM and the 
WiL programme leader. She is  the Director of 
HERS-SA,  an NPO that supports and 
resources women leaders in higher 
education. She is passionate about 
leadership development, communication and 
research. 

Molatelo Motswe 

Molatelo Clara Motswe is 
currently the HELM 
programme Administrative 
Officer. She joined USAf  in 
2019. She brings with her, 

project administration 
experience from the Centre for Education 
Policy Development, which she joined in 
2008 and served it until it closed down in 
2017. A stint at the Wits University’s Centre 
for Researching Education and Labour, where 
among other projects she co-ordinated the 
student leadership programme, broadening 
her exposure to the higher education sector. 
 “I enjoy devising solutions to challenges 
arising from planning an event, be it a 
conference, a workshop or a social 
gathering.” In her spare time she enjoys 
reading political leaders’ biographies (local 
and international) and outdoor activities. 
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Technical assistance 

Special thanks and gratitude are due to those 
who assist  in the vast technical support 
required in this programme: Patrick Fish who 
handles the communications and drafting, 
layout and design of HELM and WiL  
materials; Andre Malan who provides 
technical support for the CANVAS Learning 
Management System (LMS); Rassie Louw for 
his sterling work, providing technical support 
for the WiL programme online.  
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Dr Bernadette Johnson  

Dr Bernadette Johnson is the Director: 
Transformation and Employment Equity at 
the University of the Witwatersrand. She is an 
accredited CEDR (UK) and Conflict Dynamic 
(RSA) Mediator and Thoughtsmiths Certified 
Coach.  

Bev Hancock 

Bev Hancock is an executive and business 
leadership coach, mentor and strategic 
facilitator with strong roots in agile learning 
design.  

Dr Colleen Moodley 

Dr Collen Moodley is a mentor and qualified 
Leadership coach registered with COMENSA. 
With a PhD in Educational Psychology, and 
Master’s in Leadership Coaching, she has 
lectured in various higher educational 
institutions including CPUT and UNISA. 

 

Joyce Ras 

Joyce Ras is the Owner and Director of 
Capability2Lead as well as a Registered 
Industrial Psychologist with HPCSA,  and 
certified Results Driven Coach, Lumina 
Practitioner,  Neurozone Practitioner and 
Coach. She specialises in Executive 
Development and Coaching.  

  

Prof Denise Zinn 

Prof Denise Zinn is the HELM Programme 
Leader for the Women in Leadership 
Programme, and the University Lecturer 
Development Programme (ULDP). She holds 
Education Masters and Doctoral degrees 
from Harvard University, and Integral 
Coaching Practitioner certification from The 
Coaching Centre (TCC), accredited by the 
ICF. 

The Coaches 
2022
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Prof Diane Bell 

Prof Diane Bell holds an MBA and PhD  in 
Curriculum Studies from  Stellenbosch 
University. Currently she is Associate 
Professor at University College of London 
(remote). She trained as coach at 
Stellenbosch University’s Business School, 
and obtained Certificates in Coaching for 
Performance and as a Professional Coaching 
Manager at the NeuroCoach Institute. 

Kavita Govindjee 

Kavita Govindjee is the founder of Khulbha 
(Pty) Ltd. She is a leadership coach with a 
Diploma in Practitioner Coaching (The 
Coaching Centre), and an accredited 
Enneagram Practitioner. She is an affiliate 
member of the Institute of Coaching at 
McLean Hospital, Harvard Medical School. 

Prof Theodore Petrus 

Theo Petrus provides coaching services for 
individuals and groups in the academic and 

business/entrepreneurship markets. He is a 
registered member of Coaches and Mentors 
of South Africa (COMENSA).  

  

Nothemba Mxenge  

Nothemba is Certified Integral Coach® (PCC) 
through USA-based New Ventures West and 
the UCT Graduate School of Business’ Centre 
for Coaching. She is also a qualified 
Enneagram Practitioner, and a Results 
Coaching System and a Multiple Brain 
Integration Coach. 

  

Dr Phumzile Mmope 

Dr Phumzile Mmope is a leadership and 
business coach with a deep understanding of 
effective communication and how it 
influences leadership, teams, performance 
and professional relationships. 

She holds a PhD in Communication Studies 
from NWU.  
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Dr Sharon Audley Munyaka 

Dr Sharon Munyaka is an Organisational 
Psychologist and owner of Sharon Munyaka 
Incorporated. Sharon is an accredited Coach 
in the Results Coaching System and the 
Integrative Enneagram (both coaching 
systems are accredited by the International 
Coaching Federation).  

Zodidi Bizana 

Zodidi is an Integral Coach and registered 
Employee Assistance Programs Practitioner. 
She works as a Client Relations Manager, with 
extensive experience in the field of Employee 
Health & Wellness Programmes. 
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Contact
Michelle Buchler 
HELM Senior Manager 
Telephone: +27 12 030 0677 
Email: michelle.buchler@helm.ac.za  

Administration Officer 
Molatelo Motswe  
Telephone: +27 12 030 0676 
Email: molatelo@helm.ac.za  
Website: www.helm.ac.za 

Address:  
Ground floor, Block D,  
Hadefields Office Park, 
1267 Pretorius Street, Hatfield, 
Pretoria 
South Africa
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